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ARTICLE 24:  MISCELLANEOUS PROVISIONS 
 
 
24.1 Any individual contract, offer of employment, or notice of employment between the Board and 

an individual unit member heretofore executed shall be subject to, and consistent with, the 
terms and conditions of this Agreement. 

 
24.2 The provisions of this Agreement shall not be interpreted or applied in a manner which is 

arbitrary, capricious or discriminatory. Rules which are designed to implement this Agreement 
shall be uniform in application and effect. 

 
24.3 A unit member's resignation shall remain revocable until such time as the District takes action 

on said resignation. 
 
24.4 This Agreement shall supersede any rules, regulations, and/or practices of the Board which are 

contrary to, or inconsistent with, its terms and conditions. 
 
24.5 In the event a new Agreement is not entered into by the District and the Association prior to the 

expiration of this Agreement, this Agreement shall remain in full force and effect until such time 
as a new Agreement is entered. 

 
24.6 The District shall implement the provisions of Education Code Sections 44277-44279 according 

to rules and regulations established by the Commission on Teacher Credentialing. 
 
24.7 The mileage rate for use of personal vehicle will adjust accordingly to the rate recommended 

by the Internal Revenue Service. Employee may reference WUSD Board Policy 3350 for more 
details. 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


